CAREER - EXPLORATION

Introduction to Sport Management, taught by Edwin Lindsay at North Carolina State
University in Raleigh, North Carolina, serves a population of nearly 400 students
annually. One of the primary objectives of this course is to expose students to the
wide range of courses in the field of Sport Management, and to aid them in
developing a career plan. Through the process of this course it is hoped they will
better understand themselves, the many job opportunities in this field, and
therefore what careers may be a good choice for their skills and interests.

One of the big challenges of this course has been to get students interested in other
career fields. Most students come into the course interested in only those “sexy”
careers, such as General Manager of a professional sports team, or head coach. Not
only are these opportunities rare, often they aren’t even a good fit for many
individuals. However, students have historically lacked interest in learning about
other careers, so finding a way to motivate and interest them was a key objective.

The solution to this big challenge was to “gamify” the course. While this was a two
year project that involved a great deal of analysis, research, planning, design and
development, the following pages will hopefully describe the outcome for this
course.

Most notable, of course, is that the “NCSU Moodle Gamification Module” developed
for this course was developed as a solution that could be applied to all courses using
Moodle at NC State. Eventually. It takes a good deal of planning, creative thinking
and developing to “gamify” a course. Even when you have a Moodle Module to help
out!



Topic 1

PRE-GAME WARM UP

1. Complete "My Top Three Career Choices" Forum, below.
2. Please take your free Personality Test.

i info

& My Top Three Career Choices
In this forum, post three career choices/areas within the sport industry that you are interested in.
% Personality Type
Take the Personality Test. Record your type, review the "Type Description" for your type as well as the descriptions for each of the
other 15 personality types noting whether you are an "Analyst, Diplomat, Sentinel or Explorer". Pay special attention the strengths

and weaknesses, career paths & workplace habits pages and be prepared to participate in a discussion with your colleagues.

Restricted: Available from September 1, 2014.

After some introductory material, students begin the course with a “Pre-Game
Warm Up,” learning about the Myers Brigg Type Test and identifying their own
personality type. Students also identify their top three career choices.

Each group is assigned an character to work with for the semester. Please read the information about your character, then, read the
i i for Getting Started with Your Avatar, below.
hidden, no Not available until the activity Personality Type is marked complete.

(2N Getting Started with Your Avatar
[N Achievements

This is a detailed list of all the possible achievement and skill badges you can eam during the course.

-
[l Leadership in Sport Organizations (]
Please read the book, above, on leadership. Then, work in your Group Dlscussion to reflect on your avatar's leadership style.
Document your observations in your Group Wiki.
.
[l Overview of Sport M 1t Career Areas
T, 1
&) Leadership Assessment Forum L
After completing the Blake and Mouton Self Assessment, post your response to your identified leadership style. Specifically, comment
on what you think this means to your future career.
[E4 Quiz - General Careers
After reading the book, above, Overview of Sports Management Careers, test your knowledge of the different Sport Management
careers available to you. You must achieve a 100% on this quiz to move forward in the course.
Once you have completed the Careers Quiz, please work with your group to identify the best dream jobs for your group's avatar based
on their personality type (Myers Brigg Type Indicator). Begin by discussing this in your Group Discussion. Then document your
decisions in your Group Wiki.
& Avatar Discussion L
As you move through the game, each group will have a separate forum for discussing your career path decisions. Take time to
carefully identify the unique characteristics of your avatar's career path, then document your decisions in your Group Wiki.
& Avatar Wiki L

As you move through the game, each group will have a separate wiki for documenting your career path decisions. Use your group's
discussion, first, to discuss and better understand your avatar and the unique qualifications they possess at each stage of career
development. Then document these decisions in the specified wiki.

Students then progress through a leadership activity, review the vast array of
careers in Sport Management, and take a General Careers quiz. At this stage
students are already earning points in Leadership skills!
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Topic 1

e PRE-GAME WARM UP

Sport Careers Administration

1. Complete "My Top Three Career Choices" Forum, below.
« Avatar Assiagnment

Students are then assigned their avatar. Students are broken out into groups of
about 5 students. Each student in the group has the same avatar, but can outline and
pursue a unique career path.

Note: The “Avatar Block” is an add-on to the Gamification Module designed
especially for this course. In its present form, it could be modified for a course that
wished to use characters for roleplay, but would not necessarily be suitable for all
role-play scenarios.



NC STATE UNIVERSITY CAN ORY | LIBRARIES

You are logged in as Amanda Robertson (Log out)

PRT 266 (601) Fall, 2014 Introduction to Sport Management
My home b PRT 266 (601) Fall, 2014

NAVIGATION v 0

i CHARACTER PROFILE

» My profile
w Current course
w PRT 266 (601) Fall, 2014
» Participants
Badges
General
Topic 1
Eam A Degree

»
>
»
»
>
»
»
»
»
»
»
»

well with just about eve e she

» My courses g w
the handful of friends that she holds

ADMINISTRATION v [0

w Course administration
# Tum editing on
& Edit seftings
& Course completion
» Users
& Unenroll me from PRT 266 (601) Fall
2014

Eilters

» Reports
® Outcomes
» Badges
/A Backup
3 Restore

©)

®

& Import
@ Publish
< Reset

» Question bank

B Leaacy course files

> Switch role to.

» My profile settings
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Skills

Students in each group study their assigned avatar, reading their biography and
observing their avatar’s Myers-Brigg type. They then reflect and discuss in their
group forum about the different careers their avatar may be best suited for. They
enter these decisions into their group wiki. Each student then selects the dream job
for which they will pursue throughout the majority of the semester for their avatar.
Again, they can select a different dream job from other members in their group, but
they will discuss and support with their group members the career decisions they
make along the way.

Different dream jobs require different sets of skill points, depending on the job.
Students (players) must carefully plan out the best path to pursue in order to
achieve the opportunity to apply for their dream job.



Earn A Degree

Learn about the different majors and undergraduate degrees available. Then choose one that best suits your character.

complete.

hidden, no : Not available until the activity Gamification Reward Topic Controlling: Earn A Degree is marked

N Undergraduate Degree Overview

(N Selecting Your Undergraduate Degree

[ Academic Advising Services

B Advisor Visit i
After meeting with your advisor, provide a brief writeup of the conversation.

B Academic Plan Screenshot L.

1. Watch "Using the Degree Planner”
2. Plan your degree; take a screenshot & submit it using the Academic Plan ScreenShot Submission link.

B Discuss and Write

Please discuss with your group in your Group Discussion space which undergraduate degree you feel would best support your chosen
Dream Job. Document your decision and justification in your Group Wiki space.

Select Your Undergraduate Degree i

Which undergraduate degree/area would serve your Avatar best in achieving their target career?

Restricted:
= Not available until the activity Academic Advising Services is marked complete.
= Not available until the activity Advisor Visit is marked complete.
= Not available until the activity Academic Plan is marked
= Not available until the activity Discuss and Write is marked complete.

After selecting a dream job to pursue, students then plan the path to achieve this
career. This includes deciding upon an appropriate undergraduate degree. Activities
during this area of game play allow students to gain points in a number of skill areas
that will help advance their avatar toward the next step in their career path.

Graduate Degree (Optional)

MASTER'S DEGREE

Research Graduate school degrees and choose one that would best suit your character's career path

Restricted y hidden, no ): Not available until the activity Gamification Reward Topic Controlling: Graduate Degree (Optional) is
marked complete.

N Pursuing a Graduate Degree

In order to receive the graduate degree, you must complete all of the activities in this section.

[l Master's Degree (]
s
&) Research Graduate Degrees [
-
Lad

‘& Poll - choose a degree!

Which graduate degree/area would serve your Avatar best in achieving their target career?

]
(o)

ri) Grad Justifcation Forum 22 unread posts

In this forum, discuss how the choice of degree/program will help your avatar reach their dream career.

Some dream jobs require an advanced degree. Students may also decide that
strategically it is a good path to pursue to better position their avatar’s
opportunities.



Start Your Career Path!
Take the quiz to unlock your desired career path.

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Topic Controlling: is marked complete.

[E:«,' Youth & Community Sports Quiz

[E7 Interscholastic Athletics Quiz

[7 Intercollegiate Athletics Quiz

[E7 Professional Sport Quiz

li:«,’ Sport Management & Marketing Agencies Quiz

[E7 Sport Tourism Quiz

E’ Sport Equipment Supply and Manufacturing Quiz

[E4 Sport Education Quiz
[£ Facility & Event Management Quiz

[E4 Sport Mass Media Quiz

Upon completing their undergraduate degree they are ready to apply for their first
job. Before they can do this they must insure they have the necessary knowledge in
that field. Students take the appropriate quiz, which unlocks entry-level job
opportunities based on their accumulated skill points.



Topic 6

* ENTRY LEVEL JOBS

Congratulations! You've ready to embark on your career path. Please review the books on Job Resources and Entry Level Jobs, below. Then,
apply for the job that best fits your avatar's career goals. Some jobs may not be available to you, depending on your avatar's skill points. If this is
the case, you may need to take an initial job in order to build your skills and move on to a higher level position that helps meet your career goals.

Restricted (completely hidden, no message): Not available until you achieve a required score in Category total.

[ Job Resources

Review the resources in this book. They will assist you with getting a job. Topics included here include resume writing, cover letters,
interview preparation and an interview simulation.

my Entry Level Jobs

Ex Apply for a Job!

Review all of the available information on your avatar’s profile and the career plan you previously created for your avatar.
Based upon this information, construct a resume and cover-letter for the particular entry-level job you wish to apply to.
Separately, identify any career area weaknesses and write a brief proposal to strengthen them. Submit the resume and cover
letter and your proposal for your Avatar to the specific job for which you wish to apply.

YOUTH & COMMUNITY SPORT

Restricted (completely hidden, no message): Not available until you achieve a required score in Youth & Community Sports Quiz.

-
[ Resume/Cover Letter: Sports Program Assistant Director L

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Sports Program Assistant Director is marked complete.

¥ Resume/Cover Letter: Aquatics Supervisor Led

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Aquatics Supervisor is marked complete.

-
[ Resume/Cover Letter: Youth Progam Assistant Manager [

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Youth Progam Assistant Manager is marked complete.

¥ Resume/Cover Letter: Recreation Leader -

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Recreation Leader is marked complete.

-
[ Resume/Cover Letter: Assistant Head Lifequard .

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Assistant Head Lifeguard is marked complete.

[ir Resume/Cover Letter: Park Maintenance Assistant L.

Only the career area for which the player passed a quiz will unlock, and only those
jobs will be available for the player to apply to for which they have sufficient skill
points. Students learn about writing effective cover letters and how to craft a
resume, and then must write a cover letter and submit a resume that is crafted for
the specific job for which they’ll apply.



Career Development

CAREER DEVELOPMENT

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Topic Controlling: Career Development is
marked complete.

re
[

B Manager Interview Video: 25 Communication. 25 Interpersonal. 25 Research, 25 Technological Points

Complete the manager interview assignment with a manager currently working in the area for the career path you are
following. Record the interview and create a Youtube/Vimeo video of the interview. Upload an active link via moodle.

The purpose of this assignment is two-fold — (a)students will gain valuable knowledge about the sport industry from professionals
in the field and (b) students will gain a valuable contact/reference within the sport industry for future reference. Students are
required to conduct a formal in person interview with a professional in thier chosen sport management career area. All sport
managers must be approved by the instructor via email. Interviews should be conducted in-person, however if the interviewee
lives more than 40 miles from campus the interview can be conducted via the phone or email withPRIOR approval from the
instructor. Each student must develop at least 20 questions (can ask more) in preparation for interviewing a professional in sport
management. Students are also responsible for developing a video. Details will follow.

'\
[ Photo of your Thank you Letter & Envelope: 25 Communication Points (o

-

&) Leadership Development Series Workshop Post: 50 Leadership Points i

The Center for Student Leadership, Ethics & Public Service (CSLEPS) provides unique learning opportunities that embody the
value of leadership, service, responsible citizenship, and ethics. To help your Avatar gain leadership skills points, sign up and
attend one of the following LDS Workshops:

1. LDS 021 - Situational Leadership,
2. LDS 022 - Introduction to Leadership

After the workshop, post reflection (500 word Max.) on the what you learned during your experience. Of particular interest to me, is
your ability to discuss how this information might be applied in your Avatar's entry level job in Youth and Community Sport.

&) Leadership Development Series Workshop Post: 50 Evaluation Points -

The Center for Student Leadership, Ethics & Public Service (CSLEPS) provides unique learning opportunities that embody the
value of leadership, service, responsible citizenship, and ethics. To help your Avatar gain assessment skills points, sign up and
attend the following LDS Workshop:

= LDS 143 - Developing Your Leadership Style

After the workshop, post reflection (500 word Max.) on the what you learned during your experience. Of particular interest to me, is
your ability to discuss how this information might be applied in your Avatar's entry-level job in Youth & Community Sports.

e
I
-d

&) Leadership Development Series Workshop Post: 50 Interpersonal Points 1 unread post B

The Center for Student Leadership, Ethics & Public Service (CSLEPS) provides unique learning opportunities that embody the
value of leadership, service, responsible citizenship, and ethics. To help your Avatar gain interpersonal skills points, sign up and
attend one of the following LDS Workshops:

= LDS 019 - Team Building
= LDS 111 - Working With Diverse Populations

After the workshop, post reflection (500 word Max.) on the what you learned during your experience. Of particular interest to me, is
your ability to discuss how this information might be applied in your Avatar's entry-level job in Youth & Community Sports.

After players are employed in their first entry-level job, they have about 30 different
activities from which to begin developing their avatar’s credentials. Each activity
builds skills in different areas. As players gain skills from doing activities, they also
unlock additional entry-level job opportunities. If the first job they applied for was
not the one they’d planned in their career plan, they can apply for any new jobs that
open up as they increase their skills in new areas.
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There are 14 different skill areas across all careers. Each dream job focuses on the
top five skills most important for that particular career. As a player achieves 200
skill points in any skill area, they are awarded an achievement for that skill.

Additionally, players can receive a “meta” achievement, which is a combination of
multiple skill points, awarded for identifying their dream job and career path, for
each career level they achieve (entry, mid, and dream) and for achieving their
undergraduate and graduate degrees.

Restricted (completely hidden, no message): Available from September 24, 2014.

|&” Midterm 2014 L

Restricted: Available from October 2 2014, 8:00 AM to October 7 2014, 3:00 PM.

Before moving forward to Mid-level jobs, students complete a midterm exam to test
their knowledge on information tied to learning objectives in the course up to that
point.



MID LEVEL JOBS

Congratulations! You've moved up in your career and are ready to apply for a mid-level job. Please review the books on Job Resources and Mid-
Career Jobs, below. Then, apply for the job that best fits your avatar's career goals. Some jobs may not be available to you, depending on your
avatar's skill points. If this is the case, you may need to take an initial job in order to build your skills and move on to the position that helps you
best meet your avatar's career goals.

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Topic Controlling: is marked complete.

m\ Job Resources

Review the resources in this book. They will assist you with gefting a job. Topics included here include resume writing, cover letters,
interview preparation and an interview simulation.

m\ Mid-Career Jobs

x' Apply for a Job!

Review all of the available information on your avatar's profile and the career plan you previously created for your avatar.
Based upon this information, construct a resume and cover-letter for the particular mid-level job you wish to apply to.
Separately, identify any career area weaknesses and write a brief proposal to strengthen them. Submit the resume and cover
letter and your proposal for your Avatar to the specific job for which you wish to apply.

Apply for a Mid Level Job!

Review all of the available information on your avatar's profile, the skills you've acquired and the career plan you previously created for
your avatar. Based upon this information, construct a resume and cover-letter for the particular mid-level job for which you wish to apply.
Separately, identify any career area weaknesses and write a brief proposal to strengthen them. Submit the resume and cover letter and
your proposal for your Avatar to the specific job for which you wish to apply.

Restricted (completely hidden, no message): Not available until you achieve a required score in Youth & Community Sports Quiz.

HE
over Letter: Park Manager d

\esume

O

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Park Manager is marked complete.

Resume/Cover Letter: Aquatics Center Manager L

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Aquatics Center Manager is marked complete.

Resume/Cover Letter: Area Park Manager (Maintenance) -

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling:
Resume/Cover Letter: Area Park Manager (Maintenance) is marked complete.

Resume/Cover Letter: Parks Athletics Supervisor L

Players continue game play through the mid-level careers. They must have both
completed the midterm exam, and also have sufficient skill points in order to unlock
mid-level careers. As before, only those career areas for which they completed the
career quiz will display. And only those careers for which players have sufficient
points.



Midlevel Career Development

SAREER DEVELOPMENT

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Topic Controlling: Midlevel Career Develog
is marked complete.
-
[ Create your epack Profile: 25 Marketing. 25 Technological (o
Review the resource "Introduction to ePack". Create your profile, upload your resume and take a screenshot clearly showing your
name. Submit the screenshot as proof of completiion for this task.
-
& Youth & Community Sport International Learning Activity: 50 Coordinating i
To help your Avatar gain skills points, read the "Youth Olympic Sport Development in China" Article in the Contemporary Sport
Management text (pgs. 198-199) and complete "International Learning Activity #1. Post your responses in this course forum. Previously
posted responses will be made available only after you have completed the post for your Avatar.
-
B Youth & Community Sport Promotion Group Challenge: 50 Marketing [
-
B Development of 1st Year Operation Budget: Team Project: 50 Budgeting Ld
HE
[ Interscholastic Athletics Press Release: 50 Communication L
Review the information about writing a press release. Contact a local middle or high school Athletics Director via email and request
approval to attend a sporting event as a member of the press (fully disclosing that you are completing an assignment for your class in
PRT 266). Attend the sporting event and write a game story in press release format. Attach a screen capture of the emails between
you and the Athletics Director and submit it along with your press release via moodle. Submitted press releases that pay attention to the
accepted format, the need for statistics, facts and quotes will be earn more skill points.
P
[ Midlevel: Become a Registered NCHSAA Sports Official: 25 Leadership. 25 Decision Making, 15 Coordinating, 10 Communication (o
Have you ever thought about a career in sports officiating? Here is your opportunity to begin an exciting, fun and fulfilling career in
sport. Become a North Carolina High School Athletic Association Official Registered Official. Submit a screen capture of your
completed registration or picture of your documentation that clearly identifies your name and the sport that you are registered for via
moodle. (Note: This activity requires a fi ial i t and the passing of a state regulated exam).
-
& Intercollegiate Athletics- "The John Wall Debate": 30 Decision Making (]
]
B Fundraising Activity: 50 Fundraising Lo
Locate a sport organization that engages in fundraising and inquire about their fundrainsing strategies. Seek responses to the following
questions.
1. What is the biggest challenge during the fundraising process?
2. What strategies seem most successful?
3. How important is the cause "organization" to the success of the fundraising effort.
in 500 words or less, summarize what you learned. in your write-up be sure to identify the name of the profesional(s) you
talked to and the name of the organization in which they work or helped to raised funds for.
-
&) Attendance at Professional Conference: 25 Interpersonal, 10 Communication, 15 Coordinating i

Locate and attend a sport conference that you believe will be beneficial the development of your Avatar. In the forum, discuss why you
believe this conference would be helpful to your Avatar and identify what skills he/she would develop from attending conference. In
addition to your forum post, introduce yourself to a professional also attending the conference and ask to take a group "selfie - you and
the professional" that clearly shows confeerence signage in the background.

Once players have crafted a cover letter and resume for the job for which they will
apply, the career development area and activities for mid-level jobs will be
unlocked.
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myers-briggs type
ISFJ

Played on the soccer team and was an active member in her high
school's service club. Enjoys working with children and held jobs in
summer camps as well as frequent babysittting gigs during the
school year. Loves to play the piano and has a passion for
bluegrass music. Gets along well with just about everyone she
meets, but prefers being with the handful of friends that she holds
close.

" TARGET CAREER STATUS

Director of Player Personnel

This positionis for ion of pre minor
league, collegiate and international players. Often advises coaches
and general manager as to the availability and fit of player talent

Skills

Players will monitor their avatar page and their skill points to help direct the
various activities they should do in order to advance their avatar.

and general manager as to the availability and fit of player talent.
Skills

Evaluation
Research

Communication

Negotiation
Coordinating
Coordinating Technological
Evaluation Budgeting
Research Communication
Decision Making Fundraising
Interpersonal Leadership
Marketing Negotiation
Sales Supervision

% ACHIEVEMENTS 7




* DREAM JOBS

Congratulations! You've moved up in your career and are ready to apply for your dream job! Please use the books on Job Resources and Dream
Jobs, below, as a reference. Then, apply for your avatar's dream job! If your dream job isn't available to you, you may need to take a different job in
order to build the skills you need to meet the minimum requirements for your desired dream job.

Restricted (completely hidden, no ge): Not available until the activity Gamification Reward Topic Controlling: is marked complete.

\

[ Job Resources

Review the resources in this book. They will assist you with getting a job. Topics included here include resume writing, cover letters,
interview preparation and an interview simulation.

[l Dream Jobs

%' Apply for a Job!

Review all of the available information on your avatar's profile and the career plan you previously created for your avatar. Based
upon this information, construct a resume and cover-letter for the particular dream job you wish to apply to. Separately, identify
any career area weaknesses and write a brief proposal to strengthen them. Submit the resume and cover letter and your
proposal for your Avatar to the specific job for which you wish to apply.

YOUTH & COMMUNITY SPORT

Restricted (completely hidden, no message): Not available until you achieve a required score in Youth & Community Sports Quiz.

-
[ Resume/Cover Letter: Director of Parks and Recreation - City of Raleigh [

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling: Resume/Cover
Letter: Director of Parks and R ion is marked compl

re
I

& Resume/Cover Letter: Manager of Business. Finance and Development - New York City L

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling: Resume/Cover
Letter: Manager of Buisness, Finance and Develog is marked compl

re

[ Resume/Cover Letter: Manager of Adult Services - City of Orlando (o)

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling: Resume/Cover
Letter: Manager of Adult Services is marked complete.

I
[ Resume/Cover Letter: Manager of Youth Services - City of Charlotte L

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling: Resume/Cover
Letter: Manager of Youth Services is marked complete.

r-

[ Resume/Cover Letter: Manager of Athletic Programs L]

Restricted (completely hidden, no message): Not available until the activity Gamification Reward Activity Controlling: Resume/Cover

Letter: M of Athletic Prog is marked complete.

INTERSCHOLASTIC ATHLETICS

As with the mid-level careers, when players have achieved enough skill points for a
job in their area, the dream jobs section will unlock. Players again craft a cover letter
and resume for the dream job they are interested in. If their target career is not yet
visible, they can apply for a different job and continue to develop their skills until
their specific dream job is available.



Dream Job Career Development

CAREER DEVELOPMENT

ly hidden, no r ): Not available until the activity Gamification Reward Topic Controlling: Dream Job Career

Restricted

Develop is marked

& Sport Club Budget Case Study: 75 Coordinating

B Event Budgeting Exercise: 25 Coordinating. 50 Budgeting. 25 Negotiating. 25 Decision Making s

[ Visionary Leaders Certificate: 50 Coordinating. 50 Leadership [

Complete the Visionary Leadership Certificate. Details may be found here. Submit a copy of your portfolio as proof of completion.

&) Dream Career Leadership Development Series Workshop Post: 50 Leadership, 50 Supervision L

The Center for Student Leadership, Ethics & Public Service (CSLEPS) provides unique leaming opportunities that embody the value of
leadership, service, responsible citizenship, and ethics. To help your Avatar gain skills points, sign up and attend one of the following
LDS Workshops:

1. LDS 051 - Leadership Tools for Women,

2. LDS 116 - Leadership Practices Inventory

3. LDS 162 - Conflict Management

4. LDS 193 - Turning Vision into Action

After the workshop, post reflection (500 word Max.) on the what you learned during your experience. Of particular interest to me, is your
ability to discuss how this information might be applied in your Avatar’s entry-level job in Intercollegiate Athletics.

-
ted

& Attend a Professional Conference Meeting: 25 Research, 25 Coordinating. 30 Interpersonal, 20 Technology

Prepare and submit a proposal fo discuss a si
conference, the title and overview of your proposal. If your proposal is
"selfie" of you at the conference before, during or after your presentation.

1t issue in the career area of your dream job. In this forum, identify the
ted and the conference occurs during game play, take a

-
s

B Development of a Policy: 35 Research, 35 Decision Making, 30 Evaluation

z Develop A Sporting Event Website: 50 Technology

Build a website that advertises a sports event of your choosing using the provided web service software, Yola.

[ Propose a Project: 50 Leadership. 50 Supervision L

It's time for you take more responsibility for your avatar's progress. Propose an activity where the focus is on leadership and supervision
that you would like to complete to earn points for your avtar. All proposals must sent to me via email with the subject line "Game Activity
Proposal". After receipt of an approval email from me or the class TA, complete the proposed project. Submita "selfie" taken while
doing your project along with a summary of your project and a 500 word reflection of your experience.

[ Propose a Project: 50 Fundraising, 50 Sales Led

It's time for you take more responsibility for your avatar's progress. Propose an activity that focuses on fundraising and sales that you
would like to complete to earn points for your avtar. All proposals must sent to me via email with the subject line "Game Activity
Proposal". After receipt of an approval email from me or the class TA, complete the proposed project. Submita "selfie” taken while
doing your project along with a summary of your project and a 500 word reflection of your experience.

[ Create a Sport Program Evaluation Form: 50 Evaluation [

Players may continue to pursue additional skill points through activities in career
development and perhaps gain achievements in more areas until they have their
dream job!

POST-GAME ANALYSIS




